GCR   WORKING CONDITIONS

The board will make reasonable effort to establish and maintain adequate working conditions.


Time Schedules

The board delegates to the superintendent the authority to develop time schedules for all noncertified employees, subject to approval to the board.


Time schedules for noncertified employees will be assigned at the beginning of the employment term by the superintendent or designated representative.


Work Load

Work load assignments for noncertified personnel, i.e., clerical, aids, nurses, maintenance, custodial, food service and transportation, shall be made by the superintendent or designated representative after careful deliberation and evaluation of personnel positions.


The normal work load for noncertified personnel shall consist of 40 hours per week for full-time employment.


Compensation for Out-of-Town/Overnight Trips

When non-certified personnel are required to be out of town on district business, they shall be compensated in the following manner:


Regular or overtime pay as appropriate for time away from Brewster MINUS:

1. Eight hours of sleep when overnight;

2. Reasonable time for meals (normally one hour per meal); and

3. Time used exclusively for pleasure or personal business.
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