CGPG   (GBRIA) PERSONAL LEAVES AND ABSENCES

Sick Leave

Administration shall be granted 72 hours of sick leave with pay per contract year.  Unused leave will be accumulated to a maximum of 360 hours.  The annual credit of 72 hours will be first applied to employee absences.


Sick leave is available for the personal illness of the employee or the illness of the employee’s spouse, child, step-child, parent or parent-in-law.  Emergency leave of up to 24 hours may be granted for other family members.


If the employee leaves the employment of the district for any reason, the district will compensate the employee at a rate of $6.25 per hour for unused sick leave up to a maximum of 360 hours, at the completion of the contracted days in the paycheck following the June Board meeting.


Bereavement Leave

Bereavement leave is paid leave in the event of the death of a member of the family covered in sick leave.  Bereavement leave is limited to 24 hours per fiscal year.


Personal Leave

Personal leave is for the purpose of conducting personal activities that may not be completed outside the work day.  Paid personal leave is limited to 32 hours per fiscal year.


Administration will be compensated at a rate of $6.25 per hour for unused personal leave in the paycheck following the June Board meeting.
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